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Respondent Demographics 

 

Source: BERK, 2022. 
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Respondents’ Arts and Culture Work 

Note: The multiple-choice options provided mistakenly omitted years 11-14. Respondents likely rounded down to 5-10 years or up 
to 15-20 years.  

Source: BERK, 2022. 
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Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 
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Other (please describe)

Aquarium/Zoo

Science/Conservation

Literary Arts

Festival

Film/Media

Cultural Heritage/Historic Preservation

Dance

Multidisciplinary

Organizations that provide support to artists or cultural
organizations (e.g., Shunpike)

Visual Arts

Independent Artist

Music/Opera

Organizations that deliver arts and culture as part of a social
service mission (e.g., education, behavioral health, placemaking)
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Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 
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37%

Other (please describe)

Facility and grounds maintenance

Production support (e.g. set design, lighting, editing)

Fundraising, development, and government relations

Education and outreach

Organizational leadership (e.g. Artistic Director, Executive staff)

Performance and creative content (e.g. artist, dancer, musician)

Administration (e.g. finance, human resources, marketing, technology)



 

Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 
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Facility and grounds maintenance

Production support (e.g. set design, lighting, editing)

Fundraising, development, and government relations
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Organizational leadership (e.g. Artistic Director, Executive staff)

Administration (e.g. finance, human resources, marketing, technology)
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Respondents’ Income 

 

Source: BERK, 2022. 
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Note: Percentages do not sum to 100% because respondents may receive at income from multiple options. 

Source: BERK, 2022. 
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57%
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33%

30%

29%

19%
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50%

26%

21%

25%

14%

7%

n = 8

n = 20

n = 19

n = 43

n = 40

n = 58

n = 42

Less than $20,000

$20,000 to $34,999

$35,000 to $49,999

$50,000 to $74,999

$75,000 to $99,999

$100,000 to $149,999

$150,000 or More

1 source 2 sources 3+ sources

64%

24%

20%

18%

18%

11%

9%

4%

16%

6%

Work for an arts and cultural organization full-time

Self-employment in arts and culture

Work for an arts and cultural organization part-time

Gigs in arts and culture

Contract or temporary work for arts and cultural organizations

Paid work as a teaching artist

Paid arts and culture commission work

Individual grant funding and residencies

Income from a different sector (not arts and culture)

Other sources



 

 

 

 

 

 

 

 

 

 

Source: BERK, 2022. 
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Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 
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To receive benefits such as health insurance and retirement benefits

Need more predictable income

Need additional income



 

Source: BERK, 2022.  
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Financial Impacts of the COVID-19 Pandemic 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 

Note: Percentages do not sum to 100% because each respondent could select multiple options. 
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None of the above

Teaching work was canceled

Lost a full-time or part-time job

Furloughed from full-time or part-time job

Additional costs to continue working (i.e., needed to
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Source: BERK, 2022. 
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33%

45%

18%

29%
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20%

24%

Less than $20,000 (n = 9)

$20,000 to $34,999 (n = 20)

$35,000 to $49,999 (n = 17)
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$150,000 or More (n = 33)

It already has Within the next year Within the next three years Never Not sure



 

Source: BERK, 2022. 

10%

29%

36%

24%

33%

19%

32%

20%

33%

24%

27%

22%

28%

19%

20%

13%

16%

17%

20%

15%

15%

10%

4%

4%

3%

3%

8%

6%
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Facility and grounds maintenance (n = 10)

Production support (e.g. set design, lighting, editing) (n = 45)

Fundraising, development, and government relations (n = 50)

Education and outreach (n = 59)

Organizational leadership (e.g. Artistic Director, Executive staff)
(n = 69)

Performance and creative content (e.g. artist, dancer, musician)
(n = 80)

Administration (e.g. finance, human resources, marketing,
technology) (n = 84)

It already has Within the next year Within the next three years Never Not sure



 

*Includes Literary Arts (n = 14), Science/Conservation (n = 4), and Aquarium/Zoo (n = 1). 

Source: BERK, 2022. 

Pandemic Relief Funding 

16%

34%

47%

33%

21%

41%

23%

38%

23%

38%

33%

36%

32%

21%

16%

24%

21%

17%

23%

20%

19%

19%

24%

21%

16%

28%

16%

21%

10%

12%

18%

13%

13%

11%

13%

13%

11%

3%

3%

6%

8%

5%

5%

9%

8%

5%

9%

3%

26%

14%

19%

15%

41%

24%

32%

20%

38%

27%
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Other* (n = 19)

Cultural Heritage/Historic Preservation (n = 29)

Festival (n = 32)

Film/Media (n = 33)

Orgs that provide support to artists or cultural organizations (e.g.
Shunpike) (n = 39)

Dance (n = 41)

Visual Arts (n = 44)

Multidisciplinary (n = 45)

Independent Artist (n = 48)

Orgs that deliver arts and culture as part of a social service mission
(e.g. education, behavioral health, placemaking) (n = 74)

Music/Opera (n = 75)

Theater (n = 100)

It already has Within the next year Within the next three years Never Not sure



 

Source: BERK, 2022. 

 

Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 

 

Note: Percentages do not sum to 100% because each respondent could select multiple options. 
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Respondents’ Access to Health Insurance 
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Respondents’ One-Year Plans 

 

Source: BERK, 2022. 
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Note: Percentages do not sum to 100% because each respondent could select multiple options. 

Source: BERK, 2022. 
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Somewhat considering 
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Other (please describe)

Arts and culture work no longer interests me

Other sectors are a better fit for my skills

I am considering leaving the labor force altogether

Other sectors are a better fit for my desired lifestyle or work/life balance
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Other sectors offer more predictability and job security

Other sectors offer better wages and benefits
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Not considering leaving the arts and culture sector
within the next year
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Not likely to be living in the Puget Sound Region in one year

Not sure about likelihood of living in the Puget Sound Region in one year



Strategies to Recruit and Retain Regional 
Arts and Culture Workforce 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Note: Percentages do not sum to 100% because each respondent could select up to five options. 

Source: BERK, 2022. 

 

9%
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8%
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27%

31%

36%

39%

43%

44%

65%

75%

Other (please describe)

Connections with other artists

Teaching opportunities

Gig/commission/other income opportunities

Improved social insurance (e.g., higher unemployment compensation
benefits, eligibility for part-time unemployment insurance benefits)

Tax credits for individual arts and culture workers

Career support/training

More access to affordable space to practice arts and culture

Full-time or part-time employment opportunities

Student loan forgiveness

More access to affordable benefits

More access to affordable housing

Higher wages



Open-Ended Feedback 

Wages and Cost of Living 



  



Sector Trends 



Job and Funding Opportunities 

  



All Comment Responses 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 


